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COLLECTIVE BARGAINING AGREEMENT

ARTICLE 1
PARTIES TO AGREEMENT

This Collective Bargaining Agreement made and entered info by and between the
Williamson County States Attorney’'s office, (hereinafter referred to as “States
Attorney”), and the Laborers’ International Union of North America, the Southern and
Central lllinois Laborers’ District Council and Laborers’ Local 773, (hereinafter referred
to as the “Union™), acting pursuant to the law as the exclusive bargaining agency for the
employees covered by this Agreement.

ARTICLE 2
EMPLOYEES COVERED

All employees employed by the Williamson County States Attorney’s office excluding
the States Attorney , Assistant States Attorney(s) and all grant funded employees.

ARTICLE 3
RECOGNITION AND UNION SECURITY

Within the limits provided by the Laws of lllinois, the States Attorney recognizes the
Laborers’ Union as the sole and exclusive bargaining representative for the employees
covered by this Agreement.

It shall be a condition of employment that all present employees who are or become
members of the Union shall remain members of the Union or if an employee chooses
not to be a member of the Union then that employee shall contribute his/her fair share
for representation.

All present employees who are not members of the Union shall become and remain
members of the Union or if an employee chooses not to be a member of the Union then
that employee shall contribute his/her fair share for representation within sixty (60} days
of the effective date of this Agreement and all employees who are hired hereinafter shall
become and remain members of the Unicn or if an employee chooses not to be a
member of the Union then that employee shall contribute hisfher fair share for
representation within sixty (60) days following date of first employment.

This period is to serve as a probationary period and employees will not be subject to the
benefits of this Agreement until completing their probationary period. Upon successful
completion of the probationary period, all rights and benefits shall be retroactive to the
first date of hire. No one will suffer a reduction in wages and conditions as a result of
this Agreement.




ARTICLE 4
DUES CHECK OFF

All dues, initiation fees and assessments levied by the Union on the employees covered
by this Agreement shall be checked off from the wages of such employees once each
month, except delinquent dues and initiation fees shall be checked ofi weekly and
remitted by the County to the secretary of the Union. The check off, however, is to apply
only to such employees covered by this Agreement who authorize the County in writing
to so check off. If an employee or employees should at any fime contend that the
County acted wrongfully or illegally in making a check off for dues, initiation fees or
assessments, the Union will defend and protect the County against expenses,
repayments or losses on account of such contention.

The dues authorization to be signed by the employees is attached to this Agreement as
Appendix “C").

ARTICLE 5
WORKWEEK AND OVERTIME PAY

The workweek will be based on thirty-five (35) hours, with the office hours 8:00 a.m.
until 4:00 p.m., with one (1) hour for lunch, 12:00 p.m. to 1:00 p.m., including a fifteen
(15)-minute break in the morning and a fifteen (15)-minute break in the afternoon.

In the event an employee performs work on Sunday, the employee shall be
compensated at the rate of one and one-half (1 %) times his regular rate of pay, with a
minimum of four (4) hours. Compensation may be in the form of comp-time at the
discretion of the Employer.

Employees shall be compensated at a rate of one and one-half (1 V%) times their regular
rate for work in excess of seven (7) hours in a workday or thirty-five (35) hours in a
workweek. Compensation may be in the form of comp-time at the discretion of the
Employer.

All forms of approved absences shall be counted as time worked for overtime
computation.

Any overtime must be previously approved by the Employer or the Employers
designee.




ARTICLE 6
HOLIDAYS, SICK, PERSONAL, AND FUNERAL LEAVE

The holidays recognized under this Agreement shall be those days designated as
holidays by the Williamson County Board of Commissioners. Employees shall receive
seven (7) hours of pay for the recognized holiday.

Each employee shall be entitled to take their birthday off work with pay. Employees
shall receive seven (7) hours of pay for the day.

Each employee shall be entitled to take Christmas Eve or New Years Eve off with pay.
Employees shall receive seven (7) hours of pay for the day. The Steward will make
sure the office will be staffed on both days and will give the employer a list of who will
be off on Christmas Eve and New Years Eve. (See Appendix ‘B’

When an employee is required to work on a holiday he or she shall be paid one and
one-half (1 %) times his/her regular rate of pay.

Section 1.  Sick Leave:

Each employee shall be entitled to twelve (12) sick leave days per year without foss of
pay. Sick leave shall be interpreted to mean personal iliness including pregnancy
related disability, illness or a death in the immediate family or household. However in
the event of separation of employment an employees sick leave shall be pro-rated for
that contractual year. The employee is limited to ten (10) days use of sick time upon the
death of a family member unless more time is granted by the office holder. The
immediate family for the purpose of this Article shall include; parents, spouse, brothers
sisters, children, parents-in-law, Dbrother-in-law, sisters-in-law, grandparents,
grandchildren, step-relatives, and legal guardians. Available sick leave and personal
days shall be accurately posted on the office bulletin board.

Section 1.1. Accumulated Sick Leave:
Sick leave may accumulate from year to year.

Accumulated sick leave days for employees with the minimum eight (8) years for an
IMRF pension shall not be compensable in any manner upon separation from
employment. Employees will be entitled, however, to an extension of their pension
service period at the rate of one (1) month for every twenty (20) days of unpaid, unused
sick leave or fraction thereof, not to exceed two hundred and forty (240) days (one (1)
year at ending employee’s salary value) See: IMRF Section 5/benefits, page 7. This
credit will only apply to an employee’s retirement and will not be compensated for in any
other manner. Should an employee choase upon or after separation of employment to
withdraw his accumulated IMRF pension funds thus making him not eligible to receive a
pension under that system, the employee shall not be compensated in any way for his
sick leave accumulated.




However, for employees under the minimum eight (8) years of service for an IMRF
pension, please note that converted sick leave service cannot be used to meet the
reguired minimum eight (8) years and will have to be purchased back from those
employees. Sick days may be accumulated up to sixty-four (64) days. The employee
will receive fifty percent (50%) of the value for each unused accumulated sick day,
example, 4 days x 50% = 2 days pay.

Section 2. Personal Leave:

The Employer shall grant each employee four (4) days of personal business leave
without loss of pay. Except in the case of an emergency, written advanced notice of the
necessity for personal business leave shall be submitted as soon as possible to the
States Attorney or his/her designee. Any unused personal days shall accumulate as
sick leave.

Section 3. Funeral Leave:

In the event of a death in the immediate family of any employee, the employee shall be
allowed three (3) days leave and of these three (3) days shall not be charged to sick
leave. Immediate family shall mean the death of a spouse, father, mother, brother,
sister, son, daughter, grandchild, father-in-law, mother-in-faw, brother-in-law, sister-in-
law, grandparents, grandchildren and step-relatives in the same categories as the
aforesaid.

ARTICLE 7
VACATION TIME

An employee shall be credited on his/her anniversary date of each year the foliowing
days of paid vacation:

After 1 year of service 2 weeks vacation
After 5 years of service 3 weeks vacation
After 10 years of service 4 weeks vacation
After 20 years of service one (1) additional day
After 25 years of service one (1) additional day
After 26 years of service one (1) additional day

All unused vacation time up to a maximum of thirty-five hours (35) shall be paid on
November 30. If an employee quits or is otherwise terminated, the employee shall be
paid in full for all unused vacation time.

Vacation days may be used separately or taken in blocks. When vacation days are used
separately, written advance notice for a vacation day shall be submitted as soon as
possible to the States Attorney.

Employees shall give to the States Attorney at least ten (10) working days notice of their
request for vacation block days.




ARTICLE 8
PAY PERIODS

Employees shall be paid on alternate Fridays. In the event an employee is on vacation,
payroll shall be mailed timely.

Newly hired employees shall have their first five (5) days’ pay withheld for accounting
needs of the County.

ARTICLE 9
GRIEVANCE PROCEDURE

Section 1. Purpose:
The State's Attorney recognizes the need for employees to have an opportunity to voice
their complaints and grievances and hereby establishes the following procedure:

Section 2. Procedure:

The grievance shall be presented promptly by the Steward to the State's Attorney in
writing so that the facts can be readily obtained. The time limit shall be established as
within four (4) working days of the occurrence that comprised the grievance. The
immediate supervisor (State’s Attorney) shall render a written response within three (3)
working days after the grievance is presented.

If the Steward and the State’s Attorney cannot adjust the matter satisfactorily, the
grievance shall be submitted to the Union. The Union will then submit it in writing to the
State’s Attorney. The State’s Attorney, as the employer, shall investigate the grievance.
In the course of the investigation the State's Attormney shall meet to discuss the
grievance within three (3) working days with the Union, unless the time limit is mutually
extended. If no setllement of the grievance is reached, the State’s Attorney shall
respond in writing to the Union within two (2) working days following the meeting, unless
the time limit is mutually extended by mutual agreement.

If the grievance is not settled in the previous step in then shall be submitted to the
County Board of Commissioners. The Board shall then meet and discuss the grievance
within five (5) working days with the Union and the State’s Attorney, unless the time limit
is mutually extended. If no settlement is reached, the Board shall respond in writing to
the Union within two (2) working days following the meeting.

Section 3.  Arbitration:

If the grievance is not settled and the Union wishes to appeal the grievance, the Union
may refer the grievance to arbitration by delivering a written request for arbitration to the
State’s Attorney and County Board within five (5) working days of receipt of the Board’s
written answer as provided to the Union above. The parties shall attempt to agree upon
an arbitrator within five (5) working days after receipt of the notice of referral.




If they cannot agree, either party shall request the Federal Mediation and Conciliation
Service to submit a panel of seven (7) arbitrators each of whom must be a member of
the National Academy of Arbitrators. Both the State’s Attorney and Unicn shall have the
right to strike three (3) names from the panel. One party shall strike one (1) name; the
other party shall then strike one {1) name. The process will be repeated twice and the
remaining named person shall be the arbitrator. The parties shall alternate striking the
first name with the Union striking first in the first grievance arbitration during the term of
this Agreement. The parties shall notify the Federal Mediation and Conciliation service
of the one selected as the arbitrator, who shall then be notified by the Federal Mediation
and Conciliation Service of his selection and shall be requested to set a time and place
for the hearing. The State’s Attorney and the Union shall have the right to request the
arbitrator to require the presence of witnesses or documents. The State’s Attorney and
the Union retain the right to employ legal counsel. The arbitrator shall submit his
decision in writing within forty-five (45) calendar days following the close of the hearing.
The fees and expenses of the Arbitrator and the cost of a written transcript if any shall
be divided equally between the State’s Atiorney and the Union. Each party must pay for
its own representatives and witnesses.

ARTICLE 10
STEWARD

The Business Manager of the Local Union shall appoint a Steward who shall assist an
employee in presenting a grievance to the employee’s Supervisor. The Steward shall be
the recognized representative of the Union during work hours and shali be subject to the
same terms and conditions of employment as any cther employee. The Steward shall
be allowed time off for Union business.

ARTICLE 11
SENIORITY

Seniority shall exist from the date the employee is hired. Seniority shall be the
determining factor for promotions, advancements, vacancies, overtime, lay-offs, re-
employment and determining office space and location.

ARTICLE 12
IMRF

The County shall participate in the lllinois Municipal Retirement Fund and contribute the
standard amount of the employee’s share.




ARTICLE 13
HEALTH AND WELFARE

Section 1. Health and Hospitalization Coverage:

The County shall continue to make available to non-retired employees and their eligible
dependents substantially similar group health and hospitalization insurance coverage
and benefits as existed in the County’s insurance plan as it existed as of December 1,
2013. The County will not be responsible for changes imposed by an insurance provider
in benefits, co-payment provisions or deductibles so long as the County uses its best
efforts to minimize changes by the insurance providers from one plan year to another.
During the term of this Agreement, if changes to the benefit insurance policies provided
by the County are instituted for employees not covered by this Agreement, the County
agrees additionally to grant those changes to employees covered by this Agreement.

Section 2. Right to Change Insurance Carriers:

The County reserves the right to change or provide alternate insurance carriers, health
maintenance organizations, or benefit levels or to self-insure as it deems appropriate for
any form of insurance referred to in this Article, so long as the new coverage and
benefits are substantially similar to the insurance coverage which existed as of
December 1, 2013,

Section 3. Cost Sharing:

The County will pay 90.5% of the cost of the premiums for employee’s individual group
health and hospitalization insurance, and employees will contribute 9.5%. The County
will pay 70% of the cost of premiums for employees’ individual plus dependent/family
group health and hospitalization insurance and employees will contribute 30%. The
employee’s contribution for individual premiums shall not exceed $130.00 per month;
the employees’ contribution for individual plus child or spouse shall not exceed $530.00
per month; and the employees’ contribution for family insurance shall not exceed
$630.00 per month.  These contribution levels and caps shall not be altered or
increased except by mutual agreement until November 30, 2018. The employees’
portion of the premiums will be deducted from their pay checks.

Section 4.  Cost Containment:

The County reserves the right to institute cost containment measures relative to
insurance coverage so long as the basic level of insurance benefits remains
substantially similar to the insurance coverage in effect as of December 1, 2013. Such
changes may include, but are not limited to, mandatory second opinions for elective
surgery, preferred provider provisions, pre-admission and continuing admission review,
prohibition on weekend admissions except In emergency situations; mandatory out-
patient elective surgery for certain designated surgical procedures.

Section 5. Continuation of Benefits While on Leave or Layoff:

The County shall continue benefits under applicable group insurance as set forth above
in this Article while an employee is on an authorized paid leave. During an approved
unpaid leave of absence or layoff extending beyond the end of the calendar month in
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which the leave or layoff began, an employee shall be entitled to coverage under
applicable group insurance plans to the extent provided in such plan(s), provided the
employee makes arrangements for the changes and arrangements to pay the entire
insurance premium involved, including the amount of premium previously paid by the
County.

Section 6. Terms of Insurance Policies to Govern:

The extent of coverage under the insurance policies (including HMO and self-insurance
plans) referred to in this Agreement shall be governed by the terms and conditions set
forth in said policies or plans. Any questions or disputes concerning said insurance
policies or plans or benefits there under shall be resolved in accordance with the terms
and conditions set forth in said policies or plans and may not be the subject of a
grievance. The failure of any insurance carrier(s) or plan administraior(s) to provide any
benefit for which it has contracted or is obligated shall result in no liability to the County,
nor shall such failure be considered a breach by the County of any obligation
undertaken under this or any other Agreement. However, nothing in this Article 13.6
shall be construed to relieve any insurance carrier(s} or plan administrator(s) from any
liability it may have to the County, employee or beneficiary of any employee.

Section 7. Retiree Health Insurance:
Retiree Health Insurance benefits are as described in the Agreement set forth in

Appendix A.

Section 8. Insurance Committee:

The County agrees to allow employees to participate in a county-wide insurance
committee. Members of this committee shall receive regular updates on insurance plan
information, and notice of pending changes. They shall be allowed to review all
proposals that would change the plan or benefit levels, and to make recommendations

o the County

Section 8. Compliance:

If, during the current confract, a change in state or federal laws mandate that the County
must require employees to contribute more in premium payments or mandate that the
County reduce benefit levels in some substantial way, then the parties shall reopen the
insurance provisions of this contract in an attempt fo resolve the matter through good
faith bargaining, with any impasse result pursuant to Section 14 of the Labor Act.

ARTICLE 14
NO STRIKE — NO LOCKOUT

Section 1. No Strike:

Neither the Union nor any officers, agents or employees will instigate, promote,
sponsor, engage in, or condone any strike, sympathy strike, secondary boycott,
residential picketing, slow down, sit down, concerted stoppage of work, concerted
refusal to perform overtime, or any other intentional interruption or disruption of the
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operations of the Employer at any focations, regardless of the reason for so doing. Any
or all employees who violate any of the provisions of this Article may be discharged or
otherwise disciplined by the Employer. The failure to confer a penalty in any instance is
not a waiver of such right in any other instance nor is it a precedent. The Union and its
officers and representatives will cooperate with the Employer in taking whatever
affirmative action is necessary to direct and urge any employee who violated this Article
to return to work and to achieve a prompt resumption of normal operations.

Section 2. No L ockout:

The Employer will not lock out any employees during the term of this Agreement as a
result of a labor dispute with the Union so long as there is good faith compliance by the
Union with this Article, unless the Employer cannot efficiently operate in whole or in part
due to a breach of this Article.

Section 3.  Judicial Relief:

Nothing contained herein shall preclude the Employer from obtaining a temporary
restraining order, damages and other judicial relief as determined appropriate by the
Court in the event the Union or any employees covered by this Agreement violate this
Article.

ARTICLE 15
JURY DUTY

When an employee is called to serve on jury duty the Employer shall compensate the
difference between jury pay and regular pay.

ARTICLE 16
MANAGEMENT RIGHTS

Management reserves the right to assign work assignments and set work rules and
standards to effectively maintain the performance level of the Williamson County States
Attorney’s Office.

ARTICLE 17
OFFICE STAFFING
Should any reduction in the work force be required for any reason, temporary or part-
time employees shall be first to be laid off. Any further reduction shall be achieved by

seniority, with the least senjor bargaining unit member being laid off first.

Recall of employees shall also be conducted by seniority, with the most senior
bargaining unit member being recalled first. Each bargaining unit employee shall remain
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eligible for recall for a period of three (3) years from the date of his termination due to a
reduction in force.

ARTICLE 18
JOB CLASSIFICATIONS

Deborah Jack — Office Manager/Legal Secretary
Bookkeeping

Payroll

Felony

Sunday Court

Department of Corrections

Types for attorneys

General Office Practice

L % [ (R (R 1 e

Melinda Motsinger-Karnes — Executive Secretary/Legal Secretary
Executive Secretary to States Attorney

Feleny and Misdemeanor Deceptive Practice
Receptionist

Back-up for Administrative Assistant

Back-up for Office Manager

Federal Writs

General Office Practice

i B ex b

Karen Williams — Legal Secretary

Juvenile & Crime Tracker Entry

Types all for Lisa lrvin

Criminal Filing for Becky Ray

Criminal Filing for Wendy Cunningham
Forfeitures for Jerri Adams

General Office Practice

PN g ol b

Donna Wiliiams — Legal Secretary

Traffic

Probation Orders (710, 1410)
Pulls traffic docket

Traffic felony work

Types for Traffic Attorneys
General Office Practice
*Employee Time Records Clerk”

Nohkoh=

* This Position provides a sixty dollar ($60.00) per month stipend as
compensation for the additional duties involved for the Time Records
Clerk*
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Jimmy Dean — Administrative Assistant

Sends out bad check letters

Collects bad checks from the public

Distributes money fo businesses from collected checks
Interviews school bus violators

Distributes reports to proper attorneys & crime tracker entry
Answers discovery in misdemeanors for Becky Ray

O I e O B o

Tiarra Osman — Collection Clerk/Legal Secretary
1. Handles delinquent collection of fines and court costs
a. Felony cases
b. Misdemeanor cases
¢c. Traffic cases

2. Attends Court hearings on Rule to Show Cause actions for delinquent
fines.

3. Pay or Appear Court Docket for Delinquent Fines

4. General Office Practice

5. Types for Attorneys When Possible

Patty Greeney — Legal Secretary

Discoveries

ISP Dispositiocns

PTR’s Felony and Misdemeanor
Types for attorneys

General Office Practice

O I o B o

Mary Faughn — Legal Secretary
T Crime Tracker
2 Enters criminal records and depositions
3. Pulls daily docket/notice dispensing/leads
4. Becky-Post Conviction Filing / Wendy-Civil Filing
5 General Office practice

Kimberly Borchelt-Murray - Legal Secretary
General Office practice
Traffic Division

Traffic Discovery

Back-up for Donna

Types for Attorneys

P B R B
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Mary Killman - Domestic Violence Coordinator

Handles Domestic Violence

Orders of Protection

Types for Domestic Violence Attorney
Interviews Domestic Violence Victims

Attends Domestic Violence Court Proceedings
General Office Practice & Crime Tracker

ST 0 TR e

CHANGES IN WORK ASSIGNMENTS SHALL BE NEGOTIATED BETWEEN THE
EMPLOYER AND THE UNION. IN THE EVENT OF AN EMPLOYEE RETIREMENT,
THE PARTIES AGREE TO MEET TO NEGOTIATE THE DELAGATION OR
REASSIGNMENT OF THE DUTIES REQUIRED.

ARTICLE 19
WAGES
December 1, 2015 $0.55 per hour increase.
December 1, 2016 $0.55 per hour increase.
Dacember 1, 2017 $0.55 per hour increase.
December 1, 2018 $0.60 per hour increase.
ARTICLE 20

LIUNA “INDUSTRIAL” PENSION FUND

Section 1: The Employer agrees to contribute to the Laborers’ National (Industrial)
Pension Fund (the “Pension Fund”) for all employees covered by this Agreement in
accordance with this Article.

Section 2: Beginning on December 1, 2015 and for the term of this Agreement, the
Employer shall contribute to the Pension Fund at the rate specified in Appendix “B” of
all salary or wage payments that each employee covered by this Agreement is paid by
the Employer (including months or portions of months of paid holidays, vacation, sick
leave, personal leave, other paid leave and overtime, as well as any salary or wage
bonus). The parties agree that these pension contributions that would otherwise be
paid in salary or wages instead will be contributed by the Employer (pre-tax} to the
Pension Fund. The contributions are to be considered Employer contributions for
purposes of the tax laws and they are not taxable income to the employees, rather
taxation is deferred until benefits are paid.

Section 3: Contributions shall be due and paid on a monthly basis. Specifically,

contributions earned during a calendar month shalt be due and paid by the twentieth
(20M) day of the immediately following calendar month.
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Section 4: Unless otherwise agreed by the Pension Fund, coniributions shall be paid by
check made payable to the “Laborers’ National (Industrial) Pension Fund” and delivered
to the Pension Eund at 905 16™ Street, N.W., Washington, D.C. 20006 by U.S. Mail or

commercial carrier.

Section 5: Together with each contribution payment, the Employer shall
deliver to the Pension Fund such writien reports as the Pension Fund may
require to verify and properly credit the contributions. If acceptable to the
Pension Fund, the Employer may submit its contributions electronically.

Section 6: The Employer shall retain the payroll records on which its contribution
reports are based. The Pension Fund shall be entitled to have an independent certified
public accountant audit the Employer's records from time-to-time to reasonably verify
the accuracy and completeness of the Employer's contributions.

Section 7: Contributions to the Pension Fund are part of the compensation package
that the Employer has agreed to pay the employees covered by this Agreement for their
fabor. In the event that the Employer fails to submit contributions and/or contribution
reports as required by this Agreement, the Pension Fund shall be entitled to pursue all
available legal or equitable recourse to enforce the Employer's obligations under this
Agreement, without regard to any grievance or arbitration procedure under this
Agreement.

Section 8: The Union and the Employer hereby adopt by reference the Pension Fund's
Agreement and Declaration of Trust which governs the operations of the Pension Fund
as a trust fund established for the purpose of providing retirement income to eligible
participants and beneficiaries. A copy of the Agreement and Declaration of Trust has
been provided to the Employer.

ARTICLE 21
DISCIPLINE AND DISCHARGE

Disciplinary action or measures shall include only the following:

Oral Reprimand

Written Reprimand

Suspension

Discharge (notice given in writing)

Fall o & e

The Employer recognizes the basic tenants of progressive and corrective discipline and
will follow a policy of progressive discipline for initial occurrences of minor disciplinary
infractions. The Employer may by-pass one (1) or more of these steps if they determine
that suspension or discharge for cause is warranted.
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Disciplinary action may be imposed upon an employee for just cause. If the Employer
has a reason to reprimand an employee, it shall be done in private, so as not to
embarrass the employee before other employees or the public.

The employee shall have the right to Union representation at all meetings where
disciplinary action takes place.

ARTICLE 22
BEGINNING AND DURATION OF AGREEMENT

This Agreement shall be in full force and effect from December 1, 2015 until November
30, 2019 and shall automatically continue year to year thereafter. Either party desiring
change or modification in the same shall notify the other party in writing at least ninety
(90) days prior to November 30, 2019. Such other party must grant a meeting to the
other party desiring the change within thirty (30) days after such notification.

Due to the fact these employees provide a vital and necessary service the following
procedure is hereby agreed to in the event of an impasse at the expiration of this

Agreement.

1. If at the expiration of this Agreement a settlement mutually agreeable to
both parties has not been reached a joint request will be made to the
Federal Mediation and Conciliation Service for a mediator. If at the end of
thirty (30) days this process has not produced an agreement it shall be
referred to Step 2.

2. The parties shall attempt to agree upon an arbitrator within five (5) working
days after the Agreement has been moved to this step. In the event an
Arbitrator cannot be agreed upon then a joint request shall be made to the
Federal Mediation and Conciliation Service for an arbitrator with the
parties each submitting their last and final offer. The arbitrator shall render
a decision within forty-five (45) days that is final and binding on the
parties. All costs of the Arbitration shall be divided between the two parties
as outlined in the Article 9 procedure.
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IN WITNESS WHEREQF, the parties have executed this Agreement.

FOR THE EMPLOYER:

Williamson County State’s Attorney:

KT

Brandon Zanotti, State’s Attorney

Date:ﬁ/@ Q!’ZQ -

Williamson County

P

[ B 5 A T
Ji arlo, Lommissiongt
yﬂn Lo o

(}' £ /éz _!/;

Date:

/-

Brent @entty, Commészonér
, 7
Date: T

é%-

Ron Ellis, Commissioner

Date: ;/Zﬁé
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FOR THE UNION:

Laborers Local 773:
S Z %ﬂ/

Kevin L Starr, Business Manager

4

3-jo- )t

Date:

d Central lllinois

/7trict Col
/"’/{ otV |

7 P
ClintB. Taylor, Bdsirfss Manager
S-/7-/6

Date:




APPENDIX “A”
RESOLUTION NO. 15-05-12-21
CONTINUATION OF EMPLOYEE HEALTH INSURANCE BENEFITS
THROUGH RETIREE HEALTH INSURANCE
WILLIAMSON COUNTY, ILLINOIS

A Resolution providing for and the making available fo retiring Williamson County, Illinois employees continued
employee health insurance benefits through Retiree Health Insurance effective December 1,2007.

WHEREAS, the Board of Commissioners of Williamson County, Hlinois has determined that it is their intent to
provide retiring Williamson County, Hlinois employees with continued employee health insurance benefits through

Retiree Health Insurance effective December I, 2007.

NOW, THEREFORE, BE IT RESOLVED that there be and hereby provided continued employee health
insurance benefits through Retiree Health Insurance, as described below, for retiring employees of Williamson
County, Illinois effective December 1.2007, provided in accordance with the terms and conditions as stated below:

SECTION i- ELIGIBILITY REQUIREMENTS:

Regular and BCO members with IMRF

As long as available through our group health insurance carrier and if all of the following six requirements are
met, employees who are Regular members and ECO members with IMRF will be considered eligible for Retiree
Health Insurance as offered by Williamson County, IHinois:

Iy The employee must be age 55 upon making the election for Retiree Health Insurance Coverage.

2) The employee must be covered on the County’s Health Insurance Plan immediately prior to
making the election for Retiree Health Insurance Coverage.

3) The employec must have compieted 10 years of continuous or non-continuous service in one or
more County Department({ s).

4) The employee must be an employee of Williamson County Government and not of any component
unit, refated organization, or other affiliated group.

3) The employee must sign an irrevocable statement of retirement and an irrevocable election for
Retiree Health Insurance. The irrevocable statement of retirement and irrevocable election for
Retiree Health Insurance must include the employee's name, current position, current office,
year(s) of service in current position, year(s) of service in any other County positions, effective
date of retirement, requested effective date of Retiree Health Insurance, the employee's Medicare
eligibility date, and the current Office Holder's signature of understanding. The threvocable
statement of retirement and the frevocable election for Retiree Health Insurance are both
required to be notarized within one month prior to submission for benefits.

6} Employees electing Retiree Health Insurance will be eligible to continue coverage only with the
plan (single, single/spouse, single/family) that was in effect as of the date of the election for
Retiree Health Insurance benefits. 1f there is a change in family status after the election date. (i.e.
death of spouse), the employee will be allowed to decrease coverage from family to single, family
to single/spouse, or single/spouse to single. Under no circumstances can the employee increase
coverage from single to single/spouse, single to family, or single/spouse to Tamily.

SLEP IMRF and ECQ SLEP IMREF Members

As long as available through our group health insurance carrier and if all of the following six requirements are met,
employees who are SLEP and ECO SLEP members with IMRF will be considered eligible for Retiree Health Insurance
as offered by Williamson County, Tlinois:
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7

8)

9)

1)

12}

The employee must be age 50 upon making the election for Retiree Health Insurance Coverage.

The employee must be covered on the County's Health Insurance Plan immediately prior to
making the election for Retiree Health Insurance Coverage.

The employee must have completed 10 years of contineous Or non-continuous scrvice in one or more
County Department(s),

The employee must be an employee of Williamson County Government and not of any component unit,
related organization, or other affiliated group.

The employee must sign an irrevocable statement of retirement and an irrevocable election for Retirce
Health Insurance. The frrevocable statement of retivement and irrevocable election for Retiree Health
Insurance must include the employee's name, current position, current office, year(s) of service In current
position, year(s) of service in ally other County positions, effective date of retirement, requested
effective date of Retiree Health Insurance, the employse's Medicare eligibility date, and the current Office
Holder's signature of undemanding. The irrevocable statement of retirement and the irrevocable election
for Retiree Health Insurance are both required to be notarized within one month prior to submissien for
benefits.

Employees electing Retiree Health Insurance will be eligible to conlinue coverage only with the plan (single,
single/spouse, single/family) that was in cffect as of the date of the election for Retiree Health Insurance
henefits. If there is a change in family status after the election date, (i.e, death of spouse), the employee will
be allowed to decrease coverage from family to single, family to single/spouse, or single/spouse to single,
Under no circumstances can the employee increase coverage from single {o single/spouse, single to
family, or single/spouse to family,

SECTION 2 - PREMIUMS:

A.  For Recular IMRF and ECO IMRF retirees aces 53 to Medicare Eligibility Date:

This section is only applicable to Regular IMRY and ECO IMRF retirees who are age 55 to the ecmployee's respective Medicare

Eligibility Date.

Section 2B describes the benefits available to retirees as of the employee's respective Medicare

Eligibility date and beyond.

The Counly agrees to pay a percentage ot each employee's monthly health insurance premium up to 2 maximum of $500 Per
month per employee. The percentages will vary according to longevity, Employees, who meet the requirements as stated in
Section 1, may obtain continued County Health Insurance by paying the employee's portion of premiums according to the
follewing rate schedule:

Years of Service Emplovee Portion County Portion

10-20 Years of Service 75 % of monthly premium, 25% of monthly premium up to
plus any amount above the the maximum monthly premium
maximum monthly County
contribution.

Years of Service Employvee Portion Countv Portion

20-25 Years of Service 50% of monthly premium, 50% of monthly premium up fo the
plus any amount above the maximum monthly premium.
maxirnum monthly County
contribution.

235 or more Years of Service 25% of monthly premium, 75% of monthly premium up to
plus any amount above the the maximuim monthly premium.

maximum monthly County
contribution.
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If an eligible County employee retires and elects employee/spouse plan continued coverage or employee/family plan continued
coverage, the employee shall be responsible for 100% of the additional employee/spouse plan moathly premiums or the
employes/family plan monthly premiums above the maximum of $300 per month as stated by the plan.

Premiums payments due from eligible County retirees are dus by the 3th of each month. Coverage shall be terminated for non-
payment of premiums.

B. For SLEP IMRF end ECO SLEP IMRF retires ages 50 to 33:

This section is only applicable to SLEP IMRF and ECO SLEP IMRF retiress who are age 50 o 55.

The County agrees to pay a percentage of each employee's menthly health insurance premium up to a maximum of
$500 per month per employee. The percentages will vary according to longevity. Employees, who meet the
requirements as stated in Section 1, may obtain continned County Health Insurance by paying the employee's
portion of premiums according to the following rate schedule:

Years of Service Employee Porfion County Portion

10-20 Years of Service 85 % of monthly premium, 15% of monthly premium up to
plus any amount above the the maximum monthly premium.
maximum monthly County
contribution.

20-25 Years of Service 60 % of monthly premium, 40% of monthly premium vp to
plus ANy amount above the the maximum rmonthly premium.
maximum monthly County
contribution.

23 or more Years of Service 33% of monthly premium, 635% of monthly premium up to
plus any amount above the the maximurn monthly premium.
maximum monthly County
contribution.

If an eligible County employse retires and elects employee/spouse plan continued coverage or employee/family plan continuad
coverage, the employee shall be responsible for 100% of the additional emplovee/spouse plan monthly premiums or the
employee/family plan monthly premiums above the maximum of 3500 per month as stated by the plan.

Premiums payments due from eligible County retirees are due by the 5m of each month. Coverage shall be terminated for non-
payment of premiums.

All SLEP IMRF and ECO SLEP IMRF members, upon turning age 53, shall abide by the same premium schedule as Regular
IMRF and ECO TMRF members up to their respective Medicare eligibility dates.

C. For all Regular. ECO, SLEP, and ECO SLEP IMRF retirees who have reached the age of Medicare
Eligibilitv or who are otherwise eligible for Medicare:

This section is applicable to al! Regular, ECO, SLEP and ECO SLEP IMRF retirces who have reached the age of
Medicare eligibility or who are otherwise eligible for Medicare. Section 2ZA describes the benefits available te
Regular IMRF and ECO IMRF retirees ages 55 to the date of Medicare eligibility. Section 2B describes the
benefits available to SLEP IMRF and ECQO SLEP IMRF retivees ages 50 age 55.

This section is also applicable to retirees who retive prior to their respective Medicare eligibility dates at whatever
age and subsequently reach their respective Medicare eligibility dates while continuing coverage on the County's

Group Health Insurance Plan.

Upon becoming eligible for Meadicare at age 65 or another age, whether as of the employee's retirement date or a
date subsequent to retirement, the retiree shall use Medicare as his or her primary medical insurance and prescription
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drug provider. The retiree may elect to obtain secondary coverage by continuing coverage under the County's
Group Health Insurance Plan.  Upon retirement or upon the employee's Medicare eligibility date, the employee
must provide the County a copy of his or her Medicare card and must submit the appropriate forms to notify
Medicare and our medical insurance provider notifying each plan of the change of Medicare to the primary provider
and the County's medical insurance provider to the secondary insurance provider.

The County agrees to pay a percentage of each employee's monthly secondary health insurance premium up to a
maximum of $200 per month per employee. The percentages will vary according to longevity. Employees, who
meet the requirements as stated in Section 1 and have reached the age of Medicare eligibility, may obtain continued
County Health Insurance by paying the employee portion of secondary premiums according to the following rate
schedule:

Years of Service Employee Portion County Portion
10-20 Years of Service 75 % of monthly premium, 23% of monthly premium up to
plus any amount above the the maximum monthly premium.

maximum monthly County
contribution.

20-23 Years of Service 50 % of monthly premium, 50% of monthly premium up to
plus any amount above the the maximum monthly premivm.
maximum monthly County
contribution.

23 ormore Years of Service 23% of monthly premium, 73% of monthly premium up to
plus any amount above the the maximum monthly premium.

maximuin monthiy County
coniribution.

If an eligible County employee retires and elects employee/spouse plan continved coverage or employee/family plan
continued coverage, the employee shall be responsible for 100% of the additional employee/spouse plan monthly
premiums or the employee/family plan monthly premiums above the maximum of $200 per month as stated by the
plan.

Premiums pavments due from eligible County retirees for secondary coverage are due by the 5th of each month.
Coverage shall be terminated for non-payment of premiums.

D. Surviving Spouse/Family Benefit

1) If the retired employee, after selecting continuation of coverage for a spouse or family plan, passes
away. the insurance benefit for the surviving spouse/family will continve through the last day of
the month for the premiums already submitted by the County.

Example: If a retired employee passes away January 15, the retiree health insurance coverage
will extend for the surviving spouseffamily through February 28, providing the County has
submitted the February premium as of the date of death. If the February premium has not been
submitted by the County as of the January 15 date of death, the coverage would only be extended
through January 31.

2) The surviving spouse/family will have the option to continue the retiree health insurance coverage.
3) The surviving spouse/family will be required to submit 100% of the monthly premium for the plan
in place at the time of the retired employee’s death by the 5% of each month. There will be no

County match for the surviving spouse/family.

4) The County will notify the surviving spouse/family of the plan selected, the required monthly
premium and the respective due date for each monthly premium.
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5)

6)

7

The surviving spouse/family will be required to seud written notification to the County as to the
selection of continued coverage of the plan in place as of the date of death of the desire for
discontinuation of the retiree health benefit.

The surviving spouse/family benefit may continue until the surviving spouse reaches age 65 ar
becomes otherwise eligible for Medicare.

Utilizing the surviving spouse/family benefit for secondary insurance coverage after age 65 or
becoming otherwise etigible for Medicare will not be available to surviving spouses/families.

SECTION 3- OTHER PROVISIONS

Ly

=2
—

4)

tn
—

6}

7}

8)

9)

10)

1

This plan is expressly providad for retired employces of the County. Therefore, premium schedules will be
based on the retired employee’s age and iength of service.

The County does not intend for this resolution to be in contradiction with any Federal, State or Local Laws
pertaining to employee health insurance provisiens or any current collective bargaining agreements in place
at the time of the passing of this resclution.

The County reserves the right to change health insurance providers and agents depending on the terms and
conditions of plans presented 10 the Board of Commissicners.

The County reserves the right to submit requests for bids for health insurance providers and agents in
accordance with fiscal year planning.

The attached schedule lists the current health insurance rales that arc applicable to the formulas listed above.
The amounts pavable from the County and the retired Employee will change as the monthly
premiums are revised annually by the County's Health Insurance provider. Al maximum County
rates are fixed until this resolution is amended.

Each eligible retiree will be notified with 60 days of new health insurance rates as dictated by the
County Health Insurance provider and of the adjusted employee portion due for continued
coverage.

As this is intended to be a continuation of coverage, all terms and conditions, inciusive of
deductibles and out of pocket costs, of the County Health Insurance Plan will also apply to Retiree
Health Insurance.

Currently, as per IRS codes and standards, the payment of premiums for Retiree Health insurance
on behalf of retirees is not a taxable event to the employee or to Williamson County for Federal
Income Tax, Social Security/Medicare, or State of Illinois tax purposes. However, if the IRS codes
or standards change, the County will abide by the most recent IRS codes and standards.

As the County's Health Insurance Plan's terms and conditions change or if plan participation levels
are below cost/benefit ratios, the County reserves the right to amend this resolution and/or anv
provisions, inclusive of termination of the Ratiree Health Insurance Plan, of the Retiree Health
Insurance Plan benefits. Any amendments to this resolution or to any provisions of the Retiree
Health Insurance Plan will be propsriy negotiated through collective bargaining procedures prior
to adoption of any plan amendments.

If for any reason the Retiree Health Insurance Plan is terminated, the employees on the plan as of
the termination date will continue to receive the benefits stated above up 1o their respective Medicare
eligibility dates. As of the Retiree Health Insurance Plan termination date, no new employees will be
eligibie to be added to the plan.

County employees retiring prior to the effeclive date of this resolution are not eligible for Retiree Health
Insurance Plan benefits.
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12) County employees who obtain employment after retiring from the County and are eligible for health
insurance coverage with another employer must notify the County Administrator's office immediatzly. Upon
a retiree’s eligibility for another employer's health insurance coverage, the retiree's eligibility for the County’s
Retiree Health Insurance Plan shail terminate.

13) A separate interest bearing bank account will be used for the Retiree Health Insurance Plan in order to
provide adequate accountability and disclosure. In the year of an employee(s) retirement) any and all
savings in salaties and fringe benefits will be reinvested into the health insurznee plan(s) maintained by the
County for County employees, with the funding emphasis being on the Retiree Health Insurance Pian.

14) The County Commissioner's office shall be the administrator for the plan and the County Treasurer shall
be the custodian for the funds.

On roll cali voie this Resolution No. 15-05-127ipasses this 125 day of May, 2015.

P
fton Bllis. Commissioner

ATTEST:

Aménda Barnes, County Tlerk 2nd Recorder
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APPENDIX “B”
WILLIAMSON COUNTY STATE’S ATTORNEY'S OFFICE
(SUPPORT STAFF)

LABORERS’ INTERNATIONAL UNION OF NORTH AMERICA NATIONAL
(INDUSTRIAL) PENSION

‘PREFERRED SCHEDULE’

Whereas the undersigned Union and Employer are parties to a Collective Bargaining
Agreement that provides for contributions to the Laborers’ National (Industrial) Pension
Fund; and

Whereas, the Pension Fund’s Board of Trustees has adopted a Funding rehabilitation
Pian (“Plan”), dated July 26, 2010, to improve the Fund’s funding status over a period of
years as required by the Pension Protection Act of 2008 ("PPA™); and

Whereas, a copy of the Plan has been provided to the Union and Employer; and
Whereas, the Plan, in accordance with the PPA, requires that the signatories to every
Collective Bargaining Agreement providing for contributions to the Pension Fund adopt
one of the Schedules included in the Plan; and

Whereas, the Union and the Employer have agreed to adopt the Plan’s Preferred
Schedule and wish to document that Agreement;

It is hereby agreed by the Undersigned Union and Employer as follows:

1. This Section shall be considered as part of the Collective Bargaining Agreement.
The provisions of this Section supersede any inconsistent provision of the
Agreement.

2. The current contribution rate to the Pension Fund shall be increased effective

December 1, 2015 by 10% to the rate of 10.68% of salary or wage payments that
each employee covered by this Agreement is paid by the Employer (including
months or portions of months of paid holidays, vacation, sick leave, personal
leave, other paid leave and overtime, as well as any salary or wage bonus). The
parties agree that these pension contributions that would otherwise be paid in
salary or wages instead will be contributed by the Employer (pre-tax) to the
Pension Fund. The existing negotiated rate of pay for employees will be reduced
by any additional contributions made to the Pension Fund by the County starting
January 1, 2016 and for the period covered by the existing Collective Bargaining
Agreement and any extension thereof. The contributions are to be considered
Employer contributions for purposes of the tax laws and they are not taxable
income to the employees, rather taxation is deferred until benefits are paid.
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On each anniversary of that effective date for the term of the collective
bargaining agreement, the contribution rate then in effect shall be increased by
another 10% (rounded to the next highest penny), 12-01-2016 increased to
11.75%, 12-01-2017 increased to 12.93%.

With regard to benefits under the Pension Fund, the Plan’s Preferred Schedule
provides that the Pension Fund's current plan of benefits for the group(s) will
remain unchanged with the following exceptions:

(a)

(b)

(c)

Benefit accruals for periods after adoption of the Preferred Schedule will
be based on the conitribution rate in effect immediately before the
Preferred Schedule goes into effect for the group, not on the increased
rates required by this Schedule.

Effective April 30, 2010 and until the Rehabilitation Plan succeeds, the
Pension Fund is not permitied by the PPA to pay any lump sum benefits
or pay any other benefit in excess of the monthly amount that would be
payable to the pensioner under a single life annuity. This means that the
Fund must suspend its Partial Lump Sum option, Social Security Level
Income Option, and Widow/Widower Lump Sum Option. Exceptions are
made for a lump sum cash-out of a participant or beneficiary whose entire
benefit entitlement has an actuarial value of $5000 or less and for the
Fund’s $5000 death benefit.

The Board of Trustees continues to have discretionary authority to amend
the Rules and Regulations of the Pension Fund, including the
Rehabilitation Plan, within the bounds of applicable law.

The Plan as a whole is deemed to be a part of the Preferred Schedule.

This Addendum shall be effective as of December 1, 2015, which date is the
same date on which the contribution rate increase under paragraph 2 is first
effective.
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To acknowledge thelr Agreement to this Prefared Schedule, the Union and Employer
have caused their Authorzed Representatives to place their signatures below on this
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APPENDIX “C”

LABORERS LOCAL 773
5102 LABORERS WAY
MARION, IL. 62858

AFFILIATED WITH
THE LABCRERS' INTERNATIONAL UNION OF NORTH AMERICA

CHECKOFF AUTHORIZATION AND ASSIGNMENT
WILLIAMSON COUNTY STATE'S ATTORNEY (Support Staff)

L. , (print name), do hereby assign to Laborers’ Local Union No. 773, Laborers’
International Union of North America, such amounts from my wages as shall be required to pay an amount equivalent to the
initation fees, readmission fees, membership dues, and assessments of the Local Union as may be established for its members
from time to time. My Employer, including my present Employer and any future Employer, is hereby authorized to deduct
amounts from my wages and pay the same to Local Union and/or its authorized representative, in accordance with the collective
bargajning agreement in existence belween the Union and my Employer.

This autherization shall become operative upon the effective date of each coliective bargaining agreemeant entered
into between my Employer and the Union.

This authorization shall be irrevocable for a period of one year, or until termination of the collective bargaining
agreement in existence between my Employer and the Union, whichever ocours sooner; and | agree and direct that
this authorization shall be automatically renewed and shall be irrevocable for successive pericds of one year each, or
for the period of any subsequent agreement betwesn my Employer and the Union, whichever is shorter, unless
written notice is given by me to my Employer and the Local Union not more than twenty (20) days and not less than
ten (10) days prior to the expiration of each period of one (1) year, or of each applicable collective bargaining
agreement between my Emplayer and the Union, whichever occurs sconer. Furthermore, this check off authorization
shall continue in accordance with the above renewal and revocation provisions irrespective of my membership in the
Union.

Union Dues and fees are not tax deduciible as charitable contributions for federal income tax purposes. Local dues
may qualify as business expenses, however, and may be deductible in limited circumstances subject to various
restrictions imposed by the Internal Revenue Service.

This assignment has been executed this day of , 20
Phone Employee Signature
Date of Birth Social Security Number
Street Address
City State Zip Code
Initiation Fee Date Emplcyed Dues
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